
 
GENDER EQUALITY POLICY 

 

This Gender Equality Policy, established by the General Management of 3R ENERGIA in 

collaboration with the Steering Committee, sets out the principles, objectives, and strategic 

guidelines that express the organization’s commitment to gender equality, the promotion of 

diversity, and the empowerment of women. 

PRINCIPLES AND COMMITMENTS: 

3R ENERGIA, through the implementation of a Gender Equality Management System aligned with 

the UNI/PdR 125:2022 standard, has initiated a process of cultural transformation aimed at 

promoting greater gender equality within the organization. 

3R ENERGIA embraces a culture grounded in respect and the appreciation of diversity — including 

gender, age, origin, social background, religion, political beliefs, physical and mental abilities, 

identity and sexual orientation. 

3R ENERGIA is committed to: 

 Implementing human resources management and development practices that foster an 

inclusive culture, ensuring equal access to roles and professional growth opportunities for 

all employees, with a particular focus on empowering women; 

 Communicating transparently, both internally and externally, its dedication to advancing 

gender equality, celebrating diversity and supporting women empowerment; 

 Creating a work environment that is inclusive, collaborative, supportive, transparent and 

open to listening, where every member of staff feels valued and heard. 

 

OBJECTIVES: 

3R ENERGIA defines the following objectives, detailed in its “Strategic Plan” and measured 

through Key Performance Indicators (KPIs), in alignment with the Thematic Areas outlined by 

UNI/PdR 125:2022: 

 Culture and Strategy: Enhance the organizational work environment by actively promoting 

inclusion, gender equality and the appreciation of gender diversity. This includes 

identifying and overcoming stereotypes, discrimination, and unconscious biases related to 

gender. 




